

abrdn Life and Pensions Board Diversity Policy 
[bookmark: _Hlk76546908] 


abrdn Life and Pensions Policy
Board Diversity Policy 
December 2025
Table of Contents

1.	Introduction	2
2.	Scope & Application	2




1. [bookmark: _Toc216706962]Introduction
This policy sets the required statements and supporting guidance that the business must adhere to in relation to Diversity within the abrdn Life Board. 
[bookmark: _Toc73953123]The purpose of this Board Diversity Policy is to ensure an inclusive and diverse membership of the board of directors of abrdn Life (the “Board”) resulting in optimal decision-making which has regard to the interests of our policyholders. 
2. [bookmark: _Toc216706963]Scope & Application
The Board considers diversity at least annually, taking into account the Group’s Diversity and Inclusion policy and  Group’s diversity statements, as well as industry trends and regulatory expectations.
This Board Diversity Policy is applicable to the Board only. 
Commitment to Diversity
The Board believes that:
· A diverse composition, encompassing a mix of skills, professional and industry backgrounds, expertise, gender, ethnicity, and diversity of thought, is considered to be beneficial to its effectiveness.
· Diversity of perspectives, insights, and experiences enhances decision-making and delivers better outcomes for policyholders.
Relationship with Group Policy
abrdn Life is a subsidiary of Aberdeen plc (the “Group”). The Group Board sets out its approach to diversity, including gender and ethnicity targets, and its members may indirectly provide services to regulated subsidiaries.
Board Composition
The abrdn Life Board focuses on matters relevant to a Solvency II insurer and therefore maintains a small membership proportionate to its business model and risk profile. While the Board seeks to achieve the greatest possible diversity, it recognises the need for strong financial and technical expertise to enable meaningful discussions.
Accordingly, setting formal targets for gender or ethnic representation may not always align with the best interests of policyholders or the Board. Instead, the Board remains committed to fostering diversity wherever practicable within these constraints.
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